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Use of óReasonable Forceô Policy



Rationale

This policy outlines the situations in which óReasonable Forceô may be used by a member of staff to control the behaviour 
of a student.  It is anticipated that such óReasonable Forceô will only be applied in extreme cases and then only when 
all other alternatives have been exhausted.  Students should not expect or create the situation where the use of force 
is necessary, and staff should make every effort to ensure that the use of óReasonable Forceô is avoided.  Situations 
can best be avoided by a consistency of approach, and as such this policy should be read in conjunction with the Good 
Behaviour and Discipline Guide, the Behaviour Policy, the School Code of Conduct and the School Rules.

PurposePurpose

1. To protect individuals, property and the preservation of order and control within the School
2. To ensure that all students and staff of the School have a safe working environment.
3. To ensure Health and Safety is practised at all times.

Broad Guidelines

1. It is generally better to defuse a situation than it is to intervene  

2. The use of force is illegal if physical circumstances do not warrant it, and the force used should always be the 
absolute minimum needed.

3. If a member of staff deems it absolutely necessary force may be used in the following situations;

¶ When a student attacks a member of staff
¶ When a student attacks another student
¶ When a student is engaged in, or is on the verge of committing, deliberate damage or vandalism
¶ When a student is causing, or at risk of causing , injury or damage by accident, by rough play, or by dangerous 

materials or objects ( for example, in a Laboratory  or on the Sports Field) 
¶ When a student at risk absconds from class or tries to leave the School
¶ When a student persistently refuses to obey an order to leave a classroom
¶ When a student is seriously disrupting a lesson.

4. The most likely incident in which óReasonable Forceô may be used is when intervening in a ý ght situation.  In 
such incidents where óReasonable Forceô is absolutely necessary the following guidelines should be used:

¶ Dispersed non-combatants, as violence thrives on witnesses.
¶ Do not put yourself at risk; alert colleagues; enlist their help.
¶ Assess a situation as fully as possible ý rst.
¶ Be as calm as possible, do not take it personally.
¶ Try to use verbal intervention ý rst.
¶ Think about surprise and noise as more useful than force; a personal alarm such as a whistle may be much 

more effective than another body in the fray.
¶ It may be worse than useless to add another person to a gang situation; better to call for help ï SMT, Ofý ce 

or the Police.

5. Where the misuse of dangerous material occurs, staff should attempt to minimise the number of students who 
may be affected, and staff should ensure they protect themselves as much as possible.

6. Where a member of staff identiý es vandalism they should try to identify the perpetrators.  Consideration should 
be given as to whether a member of SMT, Ofý ce or the Police could best deal with the situation.

7. Where a student is likely to abscond, staff should think carefully about the next step, as they cannot contain 
them.

8. Whenever an incident of óReasonable Forceô is used, the member of staff involved must gather as much 
information in writing as possible, and should closely observe the following procedures:

¶ The names of everyone involved, time and place, and the names of any other witnesses
¶ How the incident began and progressed, with details of behaviour
¶ What everyone said, as verbatim as possible
¶ What steps were taken to defuse the situation
¶ The degree of force used, how it was applied, and for how long
¶ The studentôs response
¶ The outcome



¶ The details of any injuries and any damage to property.

This report should be submitted to a member of the SMT as soon as possible and advice sought from that 
colleague as to any further action which might be necessary.  The member of staff should keep a copy of the 
report

9. The parents of the student or students involved in an incident should be informed as quickly as possible.  This 
should be both orally and then in writing.  They should have the chance to discuss the incident, but a note of 
their comments should also be maintained and passed on to the SMT member for further action as necessary.

10. In using óReasonable Forceô the following guidelines should be applied;

¶ Physically imposing oneself between students
¶ Blocking a studentôs path
¶ Holding a student (but never around the neck or collar)
¶ Push
¶ Pull
¶ Leading a student by the hand or arm
¶ Shepherding a student away by placing a þ at, open hand in the centre of the back
¶ In extreme cases (such as self- defence) more restrictive holds.

11. The following guidelines should be observed to ensure that staff do not act in a way which might reasonably be 
expected to cause injury, and the following will effectively help ensure this:

¶ Do not hold the student around the neck
¶ Do not restrict the studentôs ability to breathe
¶ Do not slap, punch or kick
¶ Do not twist or force limbs against a joint
¶ Do not hold or pull by hair or ear
¶ Do not hold face down on the ground
¶ Do not touch in a way that might be considered indecent.

 Aims

1. To ensure that force is only used as a very last measure in any situation
2. When force is applied it is only óReasonable Forceô
3. That when óReasonable Forceô is used it is used safely and with restraint
4. That in all incidents when óReasonable Forceô is used the appropriate follow up action is taken.

Conclusions

The operation of this policy will ensure that the use of force is restricted to the barest minimum and that it is only used on 
extremely rare occasions.  The need to ensure that all other steps have been taken, or considered, must be recognised 
by all staff, and staff should follow these procedures to ensure that both they and the School are not subsequently the 
subject of litigation.


