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Schemes of Work Policy



Rationale

It is clear from all the development planning that has taken place in the School that there will be much work 
undertaken to review departmental Schemes of Work in the light of the Dearing Report and the changes in the 
School day.  Our curriculum framework enables us to view the curriculum as a whole, to understand each subjectôs 
contribution to the curriculum and to perceive that the curriculum is iný nitely more than just a list of subjects.  It is 
the Scheme of Work which is the essential building block of the curriculum.  A high quality, well planned Scheme 
of Work translates the visions and intentions of the whole curriculum into action in the classroom.  We all need 
to be able to talk coný dently about our School curriculum and its primary purposes.  Equally we need to see that 
each of us has a vital contribution to make to a broad, balanced and meaningful curriculum - through the delivery 
of high quality lessons.  All Schemes of Work are not identical in fashion as subjects vary however, all must contain 
reference to the guidelines given below.

PurposesPurposes

1. To provide guidelines to be used when a teacher (or group of teachers) is working on a Scheme of Work.

2. To enable the quality of education provided to all students to be of the highest standard.

3. To ensure that syllabuses and National Curriculum orders are delivered appropriately.

Broad Guidelines

1. The target group for whom the Scheme of Work is intended must be clearly deý ned.

2. Learning Objectives must be clearly stated and should include: knowledge (of information), understanding (of 
concepts, ideas), skills (intellectual, interpersonal, physical) and personal qualities (values and attitudes).

3. The content should be clear and embrace: places, themes, topics and issues (core elements, reinforcement 
and extension materials), reference to the National Curriculum Programmes of Study, and reference to the core 
curricular skills grid as it develops.

4. The method of delivery must include: the type of learning activity (a variety is always helpful!) and the selection 
of the most appropriate method to meet the learning objectives.

5. The need for a structure to the learning process, course content and the imposition of a time frame cannot be 
over emphasised.

6. Resources that are to be used should be indicated, be they books (titles, chapters and pages indicated for each 
topic), videos or software.  All must be used to support different learning styles and levels.

7. Differentiation must be enshrined in the Scheme of Work especially for objectives, content, methods, timing 
and resources in relation to the organisation of teaching groups.

8. Assessment and recording are to be an integral part of a Scheme of Work and need to be clearly identiý ed 
to indicate the form and frequency for monitoring and measuring.  Assessment is of no use (see School 
Assessment Policy) unless it is reported to students and parents in a meaningful way which helps shape the 
learning process.

9. Evaluation of the Scheme of Work must also be undertaken to ensure it is delivering what it sets out to do in 
the most appropriate manner.

10. Cross Curricular Themes should be identiý ed to show how the Scheme of Work supports the whole School.  
Examples of this are where a Scheme of Work contributes to the Moral, Spiritual and Cultural Ethos of the 
School.  IT usage must also be indicated.

11. All Schemes of Work should be cross-referenced to the role of the topic within Careers and the external world 
of work.  Students should be encouraged to understand the relevance of the work being undertaken.



Aims

1. To provide a factual document that enables teaching to occur and against which lessons can be judged.

2. To enable a structure to be in place that ensures all students undertake the appropriate work at the correct level 
and speed.

3. To ensure that there is a standardisation of approach and a conformity of teaching that facilitates the students 
gaining the best education possible.

Conclusions

Westlands, as a school that caters for students ranging from 11 to 19 years and from a wide variety of home 
backgrounds, has a responsibility to ensure that students gain the best education possible.  The importance of well 
planned and properly evaluated Schemes of Work throughout the School cannot be stressed too highly as they are 
the critical means of achieving high quality teaching and learning.  Without them the Schools Curriculum Statement 
will simply be hollow rhetoric bearing no relation to reality.


