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Equal Opportunities Policy



Rationale

Our Equal Opportunities Policy is set to reþ ect the current legislation and statutory requirements of various Acts of 
Parliament, and should be read in conjunction with the policy operated by Torbay Council.  This policy also reþ ects 
the Race Relation Act 1976 as amended by the Race Relations (Amendment) Act 2000.  It seeks to ensure students 
have their right to a broad and balanced curriculum.  This policy is designed to ensure that all students are treated 
with the same degree of concern for their education and development and that they have the same chance to 
beneý t from the resources available to the School, irrespective of their gender, ethnicity, level of ability, age or social 
circumstances. Equal opportunities also apply to staff and as such the management of Westlands recognise the 
need to treat staff on an equitable basis 

PurposesPurposes

1. To ensure that every student is able to experience the full range of curricular and non-curricular activities.    

2. To enable any current or potential member of staff to receive the same opportunities within the School 
irrespective of the gender, race, creed or colour. 

3. To safeguard the right of the individual not to be discriminated against in accordance with the legislation applying 
at the time.

4. To eliminate unlawful racial discrimination, promote equality of opportunity and promote good race relations between 
people of different racial groups.

Broad Guidelines

1. Westlands will take account of the desirability to maintain an equitable balance of male/female members of staff 
within the stafý ng structure.  It will appoint staff to positions according to their ability to meet the post criteria 
and use the maxim that the best person for the post will be appointed irrespective of their gender, race, creed 
or colour.   

2. The School recognises the importance of positive role models and will encourage the use of these for the setting 
of examples to students.

3. In conjunction with the Schoolôs policy on Collective Worship, Westlands seeks to encourage the enrichment of 
experiences for its student through their experiencing a variety of cultures.

4. All School documentation will seek to ensure that it reþ ects equality of opportunity.

5. Staff should look to their work both inside and outside the classroom to ensure that an equality of opportunity 
exists particularly in relation to: lists, seating, wall displays, language, images/examples used and groupings.

6. All students and staff have a right to expect to be treated in a fair and evenhanded way with none being 
victimised, bullied, picked upon or use of derogatory language in lessons or general conversation.

7. Admission to the School will not be determined by gender, race, creed or colour.

8. The School will respect the rights of the individual and ensure that beliefs and faith are met as appropriate to 
ensure the promotion of racial harmony.

9. Monitoring of the policy will take place with regular reports regarding incidents being reported to the School 
Governors.  The monitoring ofý cer for incidents of a racial nature with the School is the SIWO (Social Inclusion 
Welfare Ofý cer).

10. Both staff and students of the School who do not respect the concept laid out within the policy can expect action 
to be taken through School discipline/grievance procedures.

Aims

1. To ensure that all students and staff of Westlands have their right to equality of opportunity upheld.

2. To ensure that no student or staff feels that they have been victimised in anyway.



Conclusions

Westlands is a school that reþ ects the complexities of the society it serves, and as such it must ensure that the 
equality of opportunity exists for all those who make up its community.  Its statement of intent reþ ects this and 
expresses the right of ñAllò to ñSuccess and Excellenceò within a ñCaring Communityò.


