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Employment Over Retirement Age Policy



Rationale

This Policy is set to reþ ect current employment conditions negotiated at national level for staff within the School.  It should 
be read in conjunction with those conditions.  It reþ ects the current situation regarding employment over retirement age 
and is intended to allow those that wish to and who the School also wishes to keep to be employed beyond the normal 
retirement age.  

PurposesPurposes

1. To ensure that all Staff who wish to be employed over their retirement age can be considered by the School.

2. To indicate the restrictions that will affect anyone who is employed at Westlands over their normal retirement 
age.

3. To provide all staff with adequate information regarding termination of employment due to age.

Broad Guidelines

1. Westlands will seek to continue the employment of staff after their statutory retirement age if this is agreeable 
to both parties.  Each individual case will be considered on its own merits.

2. Any agreement for the continuation of service will be renewable annually when it will be formally approved if it 
is the wish of both the School and the individual.

3. No person will be employed in the School beyond 5 years of the retirement age.

4. Terms and conditions of employment will remain the same apart from sickness payments.  The allowance for 
sick pay in any one year will be 4 weeks at full pay and up to 4 weeks at half pay.

5. Superannuation for those employees in a contributory scheme with less than the maximum of 45 years in a 
scheme will continue to pay into the scheme until their employment terminates or until they reach the maximum.  
The County Treasurer will require a letter of authority from the Governing Body and clariý cation of the dates to 
which the service is to be extended.

6. The individual member of staff will be advised that re-employment may have implications in respect of 
superannuation, national insurance, income tax and any redundancy payments previously made, and shou#ld 
consider these aspects when considering whether to take up the offer of employment.

7. Medical evidence of  an individualôs suitability for a post prior to an extension being granted may be sort by the 
School.  

Aims

1. To ensure Westlands continues to employ staff who are of a high calibre, irrespective of their age. 

2. To enable the School to maintain a well motivated experienced staff.

3. To ensure the students of Westlands have a high calibre of staff.

Conclusions

Staff are one of the Schoolôs most important assets and this Policy recognises that a valued member of staff can 
continue to give good service to the School after they have reached the ofý cial retirement age. 


