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Rationale

Our Child Protection Policy is set to repect the current legislation and guidelines operated by the Local Education
Authority. It seeks to ensure good practice is exercised when concern is expressed by staff regarding a student and
that the legal framework currently in force is followed. It is dependent on inter-agency co-operation. It should be
read in conjunction with a variety of documentation including the Schoolis Staff Handbook. The Schoolis designated
teacher is Mrs P Brown

Purposes

1. To ensure procedures are in place that protect the interests of the students at
Westlands

2. To ensure that the framework set out by the LEA is followed.
Broad Guidelines
1. All staff, both teaching and non-teaching, will be acquainted with the Schoolis procedures for Child Protection.

2. A senior member of staff will be nominated as the Schoolis Child Protection Ofycer (designated teacher), and
will undertake the duties required of him/her in this role.

3. The designated teacher will receive all referrals of suspected or identiyed abuse concerning students in the
School from any source, including staff, parents, other schools, neighbours, etc. If an allegation is made by a
student against a member of staff and it is decided that child protection procedures apply, then the complaint
will be passed to the social services district ofyce.

4. It is the responsibility of all staff to ensure that they report any suspected or known cases of abuse to the
designated teacher as quickly as possible and these will be treated in utmost conydence. The principle is
that if a member of staff is suspicious of a case, then it must be reported, and this is critically important. The
earlier the situation is reported to the designated teacher the quicker appropriate action can be taken. Staff
should never promise a child that has disclosed to deep the disclosure a secret, the disclosure should always
be passed to the designated teacher.

5. The designated teacher will refer cases of suspected or identiyed child abuse to the Duty Ofycer of the District
team of the Social Services Department in which the child resides and contribute to decisions on action
including future contact with parents.

6. Subsequent to identiycation, the designated teacher will act as liaison with all external agencies and will
usually draw on other staff who may have a more detailed knowledge of an individual student.

7. It will be the responsibility of the designated teacher to maintain the schoolis child protection register insuring
that all staff are aware on a need to know basis which students are on it or when students are suspected of
being abused.

8. The school, at the direction of the designated teacher, will continue to monitor a student who has been
identiyed under any one of the four categories of abuse, which are: neglect, physical injury, sexual abuse or
emotional abuse.

9. The designated teacher will follow the LEA guidelines as laid out in the child protection multi-disciplinary
handbook which is available on both school sites.

10. Prior to undertaking the responsibilities of the designated teacher the member of staff nominated for this role
will undertake inset training which will qualify them for this specialist function.

1. To ensure that any student who suffers abuse or is suspect of suffering abuse is quickly identiyed.

2. To ensure the appropriate help and protection is given to any student who suffers from abuse.



CONCLUSIONS

Westlands prides itself on being a caring school and the operation of this policy is an extension of this care. All
staff have a responsibility to ensure the welfare of the students of Westlands is uppermost in their minds and that
no students is put at risk in any way. The schoolis statement of intent is an indicator of the need for this policy to be
followed.



